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BC’s Professional Engineers and Geoscientists: 
Building progress through innovation, every day.

Professional Engineers and Geoscientists shall at all times act with fairness, courtesy and good faith to their associates, employers, employees and 
clients, and with fidelity to the public needs. They shall uphold the values of truth, honesty and trustworthiness, and safeguard human life and welfare, as 
well as the environment. In keeping with these basic tenets, Professional Engineers and Geoscientists shall:

1. Hold paramount the safety, health and welfare of the public, the protection of the environment and the promotion of 
health and safety within the workplace.

 
2. Undertake, and accept responsibility for, professional assignments only when qualified by training or experience.
 
3. Provide an opinion on a professional subject only when it is founded upon adequate knowledge and honest conviction.
 
4. Act as faithful agents of their clients or employers, maintain confidentiality and avoid conflicts of interest but, where such 

conflict arises, fully disclose the circumstances without delay to the employer or client.
 
5. Uphold the principles of appropriate and adequate compensation for the performance of engineering and geoscience work.
 
6. Keep informed to maintain competence, strive to advance the body of knowledge within which they practice and provide 

opportunities for the professional development of their associates.
 
7. Conduct themselves with fairness, courtesy and good faith with respect to clients, colleagues and others; give credit 	

where it is due; and accept, as well as provide, honest and fair professional comments.
 
8. Clearly present to employers and clients the possible consequences of overruled or disregarded professional decisions or judgments.
 
9. Report to the Association, or other appropriate agencies, any hazardous, illegal or unethical professional decisions or 

practices made by engineers, geoscientists or others.
	  
10. Extend public knowledge and appreciation of engineering and geoscience, and protect the profession from

misrepresentation and misunderstanding.

code of ethics
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As I reflect back on the year and write this report, I realize what a privilege it is to have served as your President and be part of a team that has made 
meaningful changes to the long-term sustainability of the professions. As a Council we changed the way that business was conducted and as a result have 
achieved significant milestones this year, many of which could not have been done without the extraordinary effort of many individuals. The most important 
was provided by staff, a dedicated group who not only embraced the Council philosophy, but also helped refine the policies and strategies we formulated, 
and that are already in implementation. Because of this commitment, the professions will reap substantial benefits over the years to come. 

Council started the 2006/2007 year without a full-time Executive Director/Registrar following the departure of Anne Garrett PEng. After a thorough search, 
we had the privilege of hiring Derek Doyle PEng MBA to fill this important role and he has more than proven his ability to work with Council and staff to 
help set a clear strategic vision for the future.

In my first Viewpoint in Innovation, I spoke of using a “first principles” approach with regards to how Council would govern by focusing on our primary 
mandate of protecting the public interest and strengthening accountability with our stakeholders. Our value statement was to develop five strategic 
policy items that will have an affect on the long-term viability of our professions. These were: 1) establish a government relations strategy, 2) establish a 
sustainable financial model, 3) improve the quality of practice of engineers and geoscientists in BC, 4) ensure that our governance policies are appropriate 
for a self-governing organization, and 5) develop a communications strategy. I am proud to say that items one through three are now approved and being 
implemented. In the next several years, the “renewal of the professions” will be a term that is associated with our policy of continually improving the quality 
of practice. Governance is ongoing and now enshrined in our processes so that it will be updated to reflect our changing environment. By the AGM, we 
expect to have approved a communications strategy with implementation under way. 

Our relationship with the owner of our Act, the BC Government, continues to flourish. We have been called upon by the provincial government to provide 
valuable input on many important issues such as the Green Building Code and Seismic Retrofit of Schools, and to develop seismic slope stability 
guidelines.

Throughout the year, relationships with many of our associated professional organizations continued to strengthen. With the Consulting Engineers of 
BC and the Architectural Institute of BC, we have formulated a sound and appropriate position on term liability, one that is more reflective of reality, and 
presented it to our government for consideration. With APEGGA, we have embraced TILMA and are working on “harmonization plus” with regards to the 
movement of services to between BC and Alberta. In addition, APEGBC is now fully committed to the Pacific Northwest Economic Region, and along 
with APEGGA is looking at ways to improve the mobility of professional services with our US neighbors. In the latter part of this year, we began talks with 
ASTTBC to develop a model that improves the protection of the public interest while better reflecting the important work that technicians and technologists 
provide in the domains of engineering and geoscience.

In closing, I would like to acknowledge the help and support of the 2006/2007 Council with whom I 
had the pleasure of serving. Additionally, an incredible effort was also provided by our volunteers who 
serve on committees, task forces, Divisions, and Branches. To all these individuals, a heartfelt thank 
you! It has been a fun and prosperous year, and one that I will never forget.

Timothy Smith PGeo EngL
President
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The word “duty” holds a special meaning for me, particularly in every role that one performs 
in life. Duty is important when it comes to the practice of the professions of engineering and 
geoscience. Since becoming Executive Director of APEGBC in January of 2007, a common 
question in much of the interaction I have had with our members is “what does APEGBC do for 
me?” 

As members of APEGBC, it is our duty, obligation and responsibility to uphold and protect the 
public interest in the professional practice of engineering and geoscience. As professional 
engineers and geoscientists, we protect the people of British Columbia and this is our primary 
duty. The seal we use to certify documents and drawings summarizes this duty. It can serve as a 
useful reminder of our primary duty and the warranty we give through our professional work:

Safe – My work is safe and in the public interest.
Ethical – My work and solutions are ethical.
Accountable – I accept full accountability for my work. There is no blame to be placed elsewhere.
Lawful – My work is lawful and complies with all applicable laws, codes and standards.

This is truly a self-regulating profession. Members do all the work of setting standards for 
admission, practice and discipline. Members elect Council to provide leadership, take decision 
and refer important matters for ratification by all members. Members bring their knowledge, skills 
and experience to the extensive work of committees, task forces, Divisions and Branches. The 
commitment of all—the long-serving, recently registered, members-in-training—is significant and 
deserves applause from all APEGBC staff and appreciation by the people of British Columbia. It 
is with a sense of awe that the staff, leadership team and I work to enable the members, Council, 
committees, Divisions, task forces and Branches to achieve their goals for these self-regulating 
professions.

The fruit of everyone’s labour this year has been substantial as set out in this report, and the road ahead has been set out in the Strategic Service Plan and 
supporting strategies developed over the past year on government relations, sustainable financial management, communications and engagement and 
improved governance of the professions. A framework for professional renewal is a developing initiative of the members through its Council that will challenge 
all of us to contribute in the years ahead.

The Code of Ethics, summarized on the inside cover, is the light that guides all that is done in the name of professional engineering and geoscience. It can 
inform every aspect of our lives and encourage us to participate actively, even in a humble way, in maintaining self-regulating professions that earn the respect 
and appreciation of British Columbians. 

Finally, I wish to express deep thanks and appreciation to each and all of the staff, whose dedication, extra effort and love of their work is evident every day 
through the enthusiasm and commitment that is displayed.

Yours in service, 

Derek Doyle PEng MBA
Executive Director and Registrar

executive director’s report
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Through provincial legislation—the Engineers and Geoscientists 
Act—the professions of engineering and geoscience have been 
granted the authority to self-regulate.

The Association of Professional Engineers and Geoscientists of 
British Columbia (APEGBC) is the licensing and regulatory body 
responsible for BC’s more than 24,000 professional engineers, 
geoscientists, members-in-training and students.  The Association 
sets and maintains high standards of training, admission, experience 
and professional practice, and only registered members of APEGBC 
are permitted by law to assume responsibility for engineering and 
geoscience practice in the province of BC.  

The Association’s mandate is to uphold and protect the safety 
and interest of the public and the environment in the practice of 
engineering and geoscience. Its primary duty is to regulate the 
practice of professional engineering and geoscience. This is 
accomplished through:

Qualification and Admission of New Members
The Association sets and maintains standards of admission based 
on academic and experience qualifications to ensure that only those 
who are qualified are permitted to practice professional engineering 
or geoscience in BC.

Development of Guidelines and Monitoring of Practice 
Standards
The Association creates practice guidelines to establish standards 
in specific areas of engineering and geoscience practice. It also 
monitors existing standards of practice to ensure that they are 
relevant and adequate to the protection of the public.

Continuing Professional Development
The Association seeks to facilitate and promote members’ continuing 
professional competence by providing learning and development 
opportunities.

Compliance Monitoring and Discipline
The Association performs practice reviews to monitor members’ compliance 
with appropriate standards of professional practice. It also investigates 
complaints against members and, where warranted, takes action against 
those members found to be in breach of the Association’s standards of 
conduct.

Enforcement
The Association takes action against those individuals engaging in 
unauthorized practice by providing or offering professional engineering or 
geoscience services, or who are using a restricted title. 

These core programs are fundamental to maintaining the real value of the 
PEng and PGeo designations—training, experience and standards that the 
public can trust.

The Association’s mandate is to uphold and protect the safety and interest of the public and the 
environment in the practice of engineering and geoscience.

our mandate



President:
Timothy Smith PGeo EngL

Vice-President:
Steve Graham PEng/PGeo PhD
   (resigned May 2007)

Immediate Past President:
Bob Ito PEng PhD

Councillors:
Janet Benjamin PEng
Lindsay Bottomer PGeo
Emily Cheung PEng
Lee Failing PEng
Jeff Holm PEng
Russ Kinghorn PEng
Philippe Kruchten PEng PhD
Margaret Li PEng PhD
Guy Lemieux PEng
Kevin Turner PEng
Glenn Pellegrin PEng  
   (appointed May 2007)

Government Appointees:
Joan Hansen OD
Marilyn Pattison PhD 
Lawrence Woo CA

Front row (L-R): Timothy Smith PGeo EngL, Bob Ito PEng PhD, Margaret Li PEng PhD, Emily 
Cheung PEng. Second row (L-R): Joan Hansen OD, Janet Benjamin PEng, Philippe Kruchten 
PEng PhD, Marily Pattison PhD, Lawrence Woo CA. Third row (L-R): Russ Kinghorn PEng, 
Kevin Turner PEng, Glenn Pellegrin PEng, Jeff Holm PEng, Lee Failing PEng, Guy Lemieux 
PEng. 

APEGBC’s Council
APEGBC is governed by a Council of elected members and 
government appointees responsible for setting policy and overseeing 
the affairs of the Association under the authority of the Engineers and 
Geoscientists Act. Council is accountable to the public (through the 
Ministry of Advanced Education) and the members of the Association, 
for both governance and the management of the Association, as 
specified in the Act and Bylaws.

The President and Vice-President are elected for a one-year 
term. The immediate Past President also holds a seat on Council. 
Councillors are elected yearly for a two-year term. Government 
appointees are lay councillors who serve as public representatives on 
Council. 

Governance
The Association’s Strategic Service Plan provides the vision, 
mission, values and goals that help guide Council’s efforts. Council 
has developed governance policies that clearly set out the role of 
Council as the governing authority. These policies are reviewed on 
an annual basis to ensure they best reflect the needs of APEGBC.
Council meets in Burnaby six times a year, in addition to the annual 
conference, and a council planning session.  Members and the 
public are welcome to attend open sessions of Council.

In general, Council deals with matters relating to policy development 
and governance, while the Executive Director of the Association 
is responsible for operational matters. A Governance Committee 
made up of the immediate Past President, three additional Council 
members and the Executive Director monitors and updates 
Association governance policies. 

council & governance
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Council Year in Review
At the beginning of the year, Council established a work plan for the 
2006/2007 term, selecting five policy areas for development: government 
relations, a sustainable financial model, quality assurance, governance and 
communications. Progress to date on these areas is as follows: 

1. Government Relations
Council undertook a review of the Association’s government relations 
activities with the goal of adopting the best practices of self-regulating 
professions. Keeping government informed about APEGBC’s work in a 
coordinated fashion is vital to ensuring that best practices are met when 
setting legislation that impacts members’ roles in upholding public safety.

2. Sustainable Financial Model
Council approved a Sustainable Financial Model Policy, which provides 
a framework within which APEGBC can address the issue of adequate 
financial resources to attain its objectives, while maintaining a long-term 
financially viable organization. 

3. Quality Assurance
Council directed staff to develop a program for engaging members, 
stakeholders and government in a collaborative effort to define the 
necessary enhancements to legislation, bylaws, guidelines and practices 
to renew the professions. This work will be based on recommendations 
from the Standards of Practice Improvment Task Force.

4. Governance
In the last year, Council approved a Strategic Service Plan, which 
captures the Association’s goals, objectives, strategies and key 
performance measures. A critical element of the Strategic Service Plan 
is annual reporting on APEGBC’s measured performance towards 
achieving its goals and objectives. The Governance Committee also 
continued its work of reviewing the roles and responsibilities of all 
Association boards, committees, Divisions and Branches.

5. Communications
Council directed staff to formulate a comprehensive communications 
strategy. Council appreciates the important role of communications with 
regards to the Association’s interactions with members as well as the 
public.  The purpose of the strategy is to increase awareness and to 
provide a positive image of the professions, to communicate with internal 
stakeholders about Association initiatives and items of interest to the 
professions, to maintain positive relationships and establish conflict 
resolution mechanisms with external stakeholders, and to strengthen 
relationships with government through meaningful interaction.

Staff Team
The Executive Director is responsible for overseeing the Association’s 
operations, and is accountable to Council.  Derek Doyle PEng MBA 
became Executive Director and Registrar in January 2007, and, since 
then, has been working with the dedicated staff team that manages the 
Association’s programs and services.

council & governance
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“With our self-regulating mandate, 
the public has entrusted us to protect 
their interest in the practice of engi-
neering and geoscience. The more I 
become involved with my profession, 
the more appreciative I am of that 
responsibility, and the honour of that 
task is what inspires me. I believe 
that every member should, at some 
point in their career, be involved as a 
volunteer. If not you, who else?  

“As for myself, my involvement has 
helped me grow as a professional , 
and I have developed many warm 
friendships with other volunteers and 
our APEGBC staff.”

-Kevin Turner PEng
APEGBC Councillor

professional
involvement



registration & admissions
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Registration with APEGBC
In the climate of a fast-paced economy and projected skilled worker 
shortage, APEGBC is committed to maintaining high standards of 
entry to the professions, while assessing ways to modify policies 
and procedures to expedite the assessment process for a steadily 
increasing number of applicants. To support APEGBC’s mandate 
of responsible self-governance, Association volunteers and staff 
commit thousands of hours to evaluating applications, interviewing, 
reviewing documentation, and supervising and mentoring applicants. 
Many volunteers and staff members also collaborate at the national 
level through Engineers Canada and the Canadian Council of 
Professional Geoscientists to develop international agreements and 
work towards harmonization of admissions standards, evaluation tools 
and databases to enhance mobility of engineers and geoscientists 
nationally and globally. 

Standards of Admission 
As members of self-regulated professions, professional engineers and 
geoscientists set and maintain admission standards. These standards 
include meeting academic knowledge standards for engineering 
or geoscience, four years of appropriate work experience under 
the direct supervision of a professional engineer or geoscientist, 
evidence of good character, law and ethics training, and successful 
completion of the Professional Practice Examination. All candidates 
for registration are required to have one year of work experience 
in Canada or in an environment that emulates a Canadian practice 
environment to demonstrate that they have had experience of a 
satisfactory depth and breadth and that they are conversant with the 
applicable Canadian engineering laws, practices, standards, customs, 
codes, conditions and climates. 

Internationally Trained Professionals
Since conducting the Internationally Trained Engineers Pilot in 2001-
2003, APEGBC has placed increasing focus and energy on the topic 
of internationally trained engineers and geoscientists. The Association 
has played a significant role in many collaborative projects aimed at 
recognition of internationally trained professionals through development 
and sharing of best practices with other regulatory bodies in Canada 
and abroad. Notable among these in the past year has been APEGBC’s 
participation in the Engineers Canada national database of members 
project, a tool that will facilitate mobility and applicant tracking across 
Canada; the Engineers Canada international institution and degree 
database that will provide improved and refined information about 
engineering degrees around the world towards enhanced credentials 
recognition; the Second Forum of BC Regulators and the Solutions for 
Access program sponsored by the Ministry of Economic Development 
and administered by MOSAIC; and the Engineers Canada From 
Consideration to Integration project , a three-phase national initiative 
designed to integrate international engineering graduates into the 
Canadian work force without compromising public safety or lowering 
professional standards. The Association also works together with 
immigrant-serving agencies, giving presentations and information 
sessions to educators, regulators and prospective applicants to 
make credentials assessment and the registration process more 
easily understood and accessible to internationally trained engineers 
and geoscientists. In 2007, APEGBC signed a memorandum of 
understanding with the Bangladeshi Engineers and Applied Scientists 
of BC (BEASBC), adding to its current MOU with the Society of 
Internationally Trained Engineers of BC. APEGBC has a goal of 
global professionalism where internationally trained professionals can 
contribute to the BC economy without administrative delay.
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Streamlining Applications
The registration process will also become increasingly streamlined 
as APEGBC improves its information technology infrastructure.  
As part of its new Enterprise Management System, a planned 
Smart Application Web Portal will provide secure online access 
and information, application, communication and review tools that 
will allow candidates to partner in managing their application for 
registration from anywhere in the world.  

Mobility in Canada
The Engineers Canada and Canadian Council of Professional 
Geoscientists Inter-Association Mobility Agreements (IAMA) allow 
professional engineers/ingénieurs, professional geoscientists/
géologues and “in-training” members with other Canadian jurisdictions 
to register with APEGBC with minimal administrative requirements 
and processing delays. In short, registration is granted to qualified 
applicants from other provinces and territories within one week of 
receiving a completed application. 

registration & admissions
Jo
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APEGBC works within the community to engage 
young minds, promoting a positive public image of the 
professions and encouraging students to consider a 
career in engineering or geoscience.

APEGBC MEMBERSHIP
as at June 30, 2007

Professional Engineers 17,539
Professional Geoscientists 1,226
Dual Registration(PEng/PGeo) 73
Provisional Members (Eng) 17
Engineers in Training 2,537
Geoscientists in Training 144
Non-Resident Licences (PEng) 165
Non-Resident Licences (PGeo) 19
Limited Licences (EngL)* 35
Limited Licences (GeoL) 1

TOTAL MEMBERSHIP** 21,756

*Does not include Professinal Geoscientists who also hold a
Limited Licence in Engineering

**Not including student members



“Being granted my PEng was quite a milestone.  It marked my transition into professional life 
and shows that I have specialized knowledge that is beneficial to society.”   

-Dorothy Ong PEng (Granted her PEng in January of 2007)

a professional milestone

The Association of Professional Engineers and Geoscientists of BC	 2006 / 2007 RENEW REFOCUS	 5	  The Association of Professional Engineers and Geoscientists of BC	 2006 / 2007 RENEW REFOCUS	 11	  



APEGBC Guidelines that are in various stages of development and are to be completed within this upcoming year:

• Guidelines for Fire Protection Engineering Services for Building Projects 
• Guidelines for Management of Terrain Stability in the Forest Sector
• Guidelines for Seismic Slope Stability Assessments
• Guidelines for Structural Engineering Services for Building Projects Involving Part 3 Buildings 
• Guidelines for Structural Engineering Services for Building Projects Involving Part 9 Buildings
• Structural Design Issues for Residences and Small Buildings–Information for Authorities Having Jurisdiction, Homeowners and Developers
• Bridging Guidelines for Performance-Based Seismic Retrofit of BC School Buildings

professional standards

As professionals, engineers and geoscientists have a duty to maintain their 
competence, and to undertake work only when qualified. High standards of 
practice, along with training and experience, are what give the PEng and 
PGeo designations their currency. The Association works in different ways 
to create and maintain standards of practice that establish our members as 
respected professionals in their fields.

Professional Reliance
The concept of professional reliance has been a major area of focus for 
APEGBC. Professional reliance is the practice of accepting and relying 
upon the decisions and advice of professionals who accept responsibility 
for their work and can be held accountable for the decisions they make 
and advice they give.

In recent years, government has been more frequently applying a 
professional reliance model, and APEGBC has been involved in providing 
input on a wide variety of legislation that stipulates the involvement of 
professional engineers or geoscientists. 

 With the government and other professional associations such as the 
Architectural Institute of BC, the BC Institute of Agrologists, the Association 
of BC Forest Professionals and the College of Applied Biologists, APEGBC 
has been working to develop a common understanding of professional 
reliance by the public, industry and government. APEGBC has also 
adopted a position statement on professional reliance towards achieving 
this common understanding.

In promoting a professional reliance model, APEGBC proactively uses 
three important regulatory tools: Practice Guidelines, Practice Reviews and 
Continuing Professional Development.

Professional Practice Guidelines
Professional Practice Guidelines describe the standards of practice 
members should follow in providing professional services in a particular 
field of practice. These guidelines are effective in several ways in that they 
outline the professional services that should be provided when carrying out 
a particular professional activity, and the tasks that should be performed so 
as to meet an appropriate standard of care.

By this means, a common level of expectation is achieved from the 
perspective of the public, the client, the member and other stakeholders 
as to what the member will be providing in completion of their work. This 
helps avoid confusion, which can lead to misunderstanding between the 
various parties involved.

In the past year, APEGBC has funded work on the development of 
practice guidelines through Association revenue, and with funding from 
the provincial and federal governments. APEGBC’s online library of 
practice guidelines can be found on the APEGBC website at www.apeg.
bc.ca/ppractice/ppdocs.html. In addition, APEGBC is working directly with 
other professions in developing practice guidelines that deal with practice 
overlap between the professions.

Practice Reviews
Practice reviews are one of the fundamental criteria that define a self-
regulated profession, and are directly in line with Council’s strategic goal 
of responsible self-governance. The Practice Review Program is an 
educational and professional development process, as well as a proactive 
quality assurance check on members’ practices. The focus of the Practice 
Review Program is to help members become better practitioners. 

Practice reviews apply to all members. Council determines the proportion 
of reviews to be conducted in specific disciplines, from which members are 
randomly selected. As much as 97% of practice reviews are assigned this 
way—a far smaller percentage are performed as a result of a discipline 
hearing.

A practice review includes a general review of a members’ practice where 
a General Reviewer appointed by APEGBC examines scope of practice, 
technical competence and maintenance thereof, access to resources, 
documentation and record keeping, quality assurance, and use of seal. 
The Reviewer will then write a report that is given to the Practice Review 
Committee for assessment.

The Practice Review Committee is a group of senior members appointed 
by Council to implement and administer the Practice Review program. 
One of the most important functions of the Committee is to review files 
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to determine if a member is currently practicing at a standard 
that is consistent with the Act, Bylaws and the relevant practice 
guidelines. 

In terms of general areas of concern raised in the practice reviews 
carried out in the last year, the biggest issues are those related 
to maintaining proper documentation and quality management 
procedures as opposed to technical competence. 

For the first time, Limited Licensees were practice reviewed; 
all were found in compliance. Since 1995, 1,147 members and 
8 Limited Licensees have been practice reviewed for a total of 
1,155.

80% of the reviewed members have been found in compliance, 
16% have required practice improvement and 4% were directed 
to the Investigation Committee and/or the member signed a 
Letter of Undertaking. The overall results are equivalent to those 
reported last year.

Towards improving the Practice Review program, in the last year 
the Practice Review Committee completed a comprehensive 
survey of members who have undergone a practice review 
and are currently assessing the responses before making 
any recommendations regarding changes to the process. In 
addition, the Practice Review Committee is increasingly focused 
on ensuring that the Association’s limited financial and human 
resources designated for the carrying out of practice reviews are 
used in those practice areas of highest risk.

In order to better familiarize members with the Practice Review 
process and to help alleviate some of the anxiety associated with 
undergoing a Practice Review, a Q&A section on the Practice 
Review program was published in the March/April 2007 issue of 
Innovation.

Continuing Professional Development
As professionals operating at the highest standards of practice, 

professional standards

APEGBC members are expected to maintain their competence 
through ongoing professional development, as set out by 
the Code of Ethics. Following extensive benchmarking and 
consultation with the membership, a new Continuing Professional 
Development (CPD) Guideline was approved by Council. The 
Guideline outlines the types of activities and the amount of 
professional development that practicing members should be 
undertaking.  

Compliance with the CPD Guideline is recommended but not 
mandatory. Members will be asked to indicate whether they have 
met the requirements of the Guideline for the 2007 calendar year 
by signing a statement on their 2008 annual member fee renewal 
form. To meet the requirements of the Guideline, members must 
complete 90 hours of professional development over a three-year 
period. 

Recognizing the diverse interests of members, there are 
four categories of eligible CPD activities: formal methods 
(eg, structured courses), informal methods (eg, self-directed 
study, journal reading, seminars, technical field trips, trade 
shows), participation (eg, mentoring, committee meetings), and 
presentations and contributions to knowledge (eg, presentations, 
writing papers, developing codes and standards). Members are 
required to complete activities from at least two of the categories 
to be in compliance with the guideline.

To assist members with keeping track of their professional 
development activities, an updated online CPD Reporting Centre 
was launched this past year.

The CPD Guideline and online CPD Reporting Centre are 
available at www.apeg.bc.ca/prodev/pdreq.html.

Addressing Issues in Professional Practice 
In February, the Legislature’s Speech from the Throne announced 
that a new unified BC Green Building Code would be developed 
as one of the provincial government’s initiatives to address 
climate change.  In response, Council formed a Green Building 
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Practice in Compliance 70 59.8%

Practice Improvement
Required

6.8%

Files Directed to the
Investigation Committee

4 3.4%

Letter of Undertaking 1 0.9%

Follow Up Reviews and
Review of Practice
Improvement Proposals

26 22.2%

Requests for Supplemental
Information 5 4.3%

Practice Review Committee
Requested a Technical
Review

3 2.6%

Total 117 100%
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19
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40
33
1
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Code Task Force to provide input to the provincial government on 
this initiative. Two representatives from this committee were then 
selected to serve on the provincial government’s Green Building 
Industry Advisory Committee.  

APEGBC’s Green Building Code Task Force has identified four 
major design issues that should be addressed in the Green 
Building Code: energy, water, indoor air quality, and building 
site selection.  This input, as well as ongoing feedback from the 
Task Force, will be communicated to the Green Building Industry 
Advisory Committee through APEGBC’s representatives.  

Another current issue has been that of digital signatures 
and electronic seals. This past year, the Consulting Practice 
Committee focused much of its efforts on making a secure system 
for using digital signatures and seals available to members and 
licensees. 

The Committee also reviewed the following documents:
• Guidelines for Structural Engineering Services for Part 3 
Buildings; 

• Guidelines for Fire Protection Engineering Services for 
Building Projects;

• Guidelines for Structural Engineering Services for Part 9 
Buildings;

• Infraguide Best Practices for Selecting a Professional 
Consultant;

• APEGBC Consumer Guide to Hiring a Professional Engineer 
or Geoscientists in BC; and

• Intellectual Property Guidelines prepared by the Consulting 
Engineers of BC.

This year, the major focus of the Building Codes Committee was 
the provincial government’s review of the building regulatory 
process in BC. Other items addressed by the Committee 
included smoke venting of corridors in high-rise buildings, the 
requirement for a professional engineer to seal documents 
relating to modifications to fire tested and listed assemblies, and 
proposed changes to the National Building Code via the National 

Research Council. The committee provided input to the BC Safety 
Authority on the subject of voluntary elevator recalls during a 
fire condition regarding directives they are issuing regarding 
elevators, and made recommendations that the Building Policy 
Branch look at developing guidelines for rain screen provisions 
and Part 9 Buildings. The Committee also provided input to the 
Architectural Institute of BC’s Regulatory Coordination Committee 
and monitored the progress of the Certified Professionals course 
scheduled for this fall.

The participation of APEGBC members in setting and monitoring 
standards of practice is invaluable and essential to the self-
regulation of the professions of engineering and geoscience. 
By continually reviewing and improving professional standards, 
members are working to serve the public’s interest to the best of 
their ability. 

Sustainability and the Environment
The concept of sustainability is not new to APEGBC.  The 
Association has long supported the concept of environmental 
protection through the tenets of its Code of Ethics. The 
Association has an active Sustainability Committee that consults 
with APEGBC stakeholders to obtain feedback on previous 
programs and for input on future directions. The Committee 
also maintains a communication and awareness programs on 
sustainability-related issues through their quarterly newsletter, 
Sustainability Now.  

Working with Association staff and other stakeholders, the 
committee looks to implement sustainability education. One such 
example is the Association’s ability to provide webcasts—online, 
interactive PD sessions where members can access the session 
through the internet.  The Association celebrates its members’ 
excellence with an annual sustainability award for projects that 
successfully integrate social, economic and environmental factors 
into project solutions.  APEGBC also has two environmental 
awards one for Design, Construction & Monitoring Phase and 

professional standards
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Practice in Compliance 70 59.8%

Practice Improvement
Required

6.8%

Files Directed to the
Investigation Committee

4 3.4%

Letter of Undertaking 1 0.9%

Follow Up Reviews and
Review of Practice
Improvement Proposals

26 22.2%

Requests for Supplemental
Information 5 4.3%

Practice Review Committee
Requested a Technical
Review

3 2.6%

Total 117 100%
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professional standards

Files Reviewed by the Practice Review Committee
The Practice Review Committed reviewed 
142 existing files. This includes some from the 
past year and those carried over from previous 
years. The Committee approved 14 requests for 
exemption and refused two; the remaining files 
were carried over for further review. The total 
number of files adjudicated by the Committee 
was 117.

pride in the professions

Files Adjudicated by the Practice Review Committee in 2006/2007

“My PEng means absolutely everything.  Not only did the PEng make it possible for me to 
pursue a career in my chosen profession, the education and training also enhanced my 
career in business and public life.” 

-Russ Fraser PEng, BC Attorney General 1990-1991, APEGBC Past President 1978-1979 
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General Public 14
Companies 1
Municipalities 3
APEGBC Practice Review Committee 4
APEGBC Registration Committee 1
APEGBC Staff 10

8
Total Investigation Files 40
APEGBC BC Members

Professional Conduct  
Monitoring the standards of conduct of BC’s professional 
engineers and geoscientists is one of the Association’s key 
functions. The right to self-regulate comes with the responsibility 
to maintain standards of conduct worthy of the public’s trust in the 
professions.  One of the ways that the Association demonstrates 
this is through its handling of complaints about members.

Through the Act, the Association has the legal authority to 
investigate allegations that a member has fallen below standards 
of acceptable conduct, or has violated the Code of Ethics. This 
process best serves the public and the professions by being 
transparent and member driven. 

While staff manage the administration of the process, members 
are involved at every step, whether as a reviewer, or as a member 
of the Investigation or Discipline Committees. 

The Complaint Procedure
Complaints come from a variety of sources: the public, members, 
other regulatory bodies, municipalities, health authorities, and 
from APEGBC itself. The Association has a complaint procedure 
that sets out how complaints should be filed, and how the 
investigation and discipline processes function. 

When a complaint against a member is filed, it is received by the 
Professional Practice and Ethics Department, which determines 
if the matter is within the jurisdiction of the Association.  If so, an 
investigation is initiated. Information is gathered by staff from all 
relevant parties and a determination is made as to whether the 

matter should proceed further. If warranted, the matter proceeds 
to the Investigation Committee, which is made up of senior 
Association members who investigate the matter in more detail, 
often through a subcommittee of members specialising in the area 
of practice of concern.  If the Investigation Committee determines 
that there are reasonable and probable grounds to believe that 
the member has breached the Act, Bylaws or Code of Ethics, it 
will recommend to the Discipline Committee that an inquiry be 
held. 

The investigation process is confidential and the Association 
will not disclose the existence of an investigation except where 
circumstances require disclosure. If the Investigation Committee 
recommends that a disciplinary inquiry be held, it becomes public 
information once the Notice of Inquiry has been served on the 
member.

Investigation Files by Origin of Complaint 
As at June 30, 2006

Earlier this year, APEGBC created a 
consumer guide intended to help the public 
avoid conflict by highlighting useful tips 
for selecting, hiring and working with a 
professional.

protecting the public
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Complaint Resolution
About 25% of complaints result in an inquiry. Some complaints 
are closed by staff after investigation and many of the complaints 
that are referred to the Investigation Committee are closed by 
that Committee, often with recommendations to the member 
on how to improve his or her practice. Only those cases where 
the Investigation Committee feels there is sufficient evidence of 
unprofessional conduct are sent to inquiry. 

Before an inquiry is held, the Discipline Committee reviews 
the investigation file and based on that review a Stipulated 
Order offer is made. In the majority of cases where an inquiry is 
recommended, the Stipulated Order is accepted by the member. 
If the offer is rejected, the inquiry will be held before the Discipline 
Committee who will determine if the member is liable or not. If a 
member is found liable, the panel will then impose an appropriate 
penalty. Additionally, the member may bear the costs of the 
investigation and hearing. The panel’s decision is published 
on the Association’s website, and a notice is published in the 
Association’s magazine. Municipalities throughout the province 
are also notified of the disciplinary action against the member.

Right to Practice and Protecting Restricted Titles 
The Act provides members of the Association with the right to 
practice engineering or geoscience and the right to certain titles. 
The Association has established an enforcement procedure 
to take action against individuals who are not members, or 
companies that do not employ members and are providing 
or offering to provide professional engineering or geoscience 
services, or are using a restricted title. 

When a complaint is submitted regarding unauthorized practice, 
or unauthorized use of a title, the Association will write to the 
individual, or the company, stating the nature of the complaint and 
requesting a written response to the complaint. A time limit will be 
set for receipt of the response by the Association. 

If the response received is satisfactory, indicating compliance 
with Section 22 of the Act, the file will be closed with no further 
action. If the response is not in compliance, the Association will 
write back to the individual or company, explain why the response 
is unsatisfactory, and will propose an acceptable resolution to the 
issue, and request written confirmation of voluntary compliance.
If the company or individual is found to not be in compliance, and 
refuses to accept the Association’s suggested resolution, legal 
action may be sought to prevent that company or individual from 
continuing unauthorized practice, or use of a restricted title.

Consumer Guide
Complaints can arise when a consumer hires a professional 
engineer or geoscientist and there is misunderstanding about what 
is expected of the professional. On some occasions, the consumer 
calls on the Association to intercede or mediate between them 
and the professional; however, the Association does not have the 
power to force a professional to take a particular action, and this 
is not its role. To try to prevent some of these misunderstandings, 
the Association created the guide Advice On Hiring a Professional 
Engineer or Professional Geoscientist in BC earlier this year and 
distributed copies of the guide to various stakeholder groups.
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Communications and Engagement
APEGBC works in many ways to communicate with, and engage mem-
bers as well as the public. Communication plays an important role in rais-
ing public awareness of the value of the professions, from encouraging 
the continuity of the professions through career awareness and student 
programs, to fostering positive public image of the professions to encour-
age appreciation of the PEng and PGeo designations. APEGBC’s key 
engagement objectives include communication with internal stakehold-
ers about Association initiatives, maintaining positive relationships with 
external stakeholders, and strengthening the Association’s relationship 
with government.  

Tradeshow Presence: APEGBC on the Trade Show Floor
In an effort to promote the professions, increase registration and act as 
an information resource, to date in 2007 APEGBC exhibited at several 
events and tradeshows including the Association of Mineral Exploration’s 
(AME BC) Round Up 2007, BC Teacher’s Resource Fair, the annual 
conference of the Association of BC Forest Professionals (ABCFP), the 
conference of the BC Onsite Sewage Association (BCOSSA) and the 
combined convention of the Canadian Society of Exploration Geophysi-
cists (CSPE) Canadian Society of Petroleum Geologists (CSPG) in 
Calgary.  APEGBC’s volunteers and staff engaged a variety of audiences, 
including industry leaders, students and the general public resulting in 
increased awareness about the Association, its mandate and promoting 
the professions. 

Promotion of the Professions through Advertising
In 2006 and 2007, APEGBC purchased advertising in targeted publica-
tions including the Vancouver Sun, The Province, Business in Vancouver, 
The Prince George Free Press, The Reservoir (the monthly magazine of 
the Canadian Society of Petroleum Geologists), The Northern Sentinel, 
Journal of Commerce, BC Forest Professional, Mineral Exploration and in 
Green Space. APEGBC also advertises in a number of student publica-
tions. Using a variety of concepts, the overall objective of the advertise-
ments was to raise public awareness of the far-reaching and resounding 
impact of the professions in BC. The Association also procured radio 
advertising on News 1130 to reach the general public in the Lower Main-
land and other radio stations throughout the province.

Career Awareness: Fostering a Future for the Professions
On behalf of the Association, approximately $30,000 was disbursed to 
promote awareness of the professions in the community. With demo-
graphics projecting a shortage of skilled labour, it is vital that APEGBC 
recruit the best and brightest students into the professions. 

Student Programs (MAPS)
In the 2006 academic year, APEGBC and the Member Advantage Pro-
gram for Students (MAPS) hosted over 500 industry professionals and 
students at UBC, SFU, UVIC UBC Okanagan and BCIT. These events 
brought students and industry together to network and to encourage the 
transition from student member to professional member.

APEGBC contributed $1,700 to the EUReKA! Science Program 
to provide financial aid for child participants who might not have 
otherwise been able to attend.  Run by Thompson Rivers University 
students, the EUReKA! Science program uses an interactive and 
fun summer camp to expand children’s interest and involvement with 
science and technology.
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The Association also produced a 10-page supplement that was published 
in the Vancouver Sun on February 24, 2007 in celebration of National 
Engineering and Geoscience Week (NEGW). A supplement with local 
content was also published in the Prince George Free Press. Costs of 
these publications were minimal as advertising offsets the production 
costs.  During NEGW 2007, APEGBC arranged radio ads throughout the 
province on various radio stations.

National Engineering and Geoscience Week: Our Time to Shine
For NEGW 2007, APEGBC branches proudly hosted 11 events through-
out the province. New to NEGW was the Canstruction® Vancouver  
Engineers versus Architects challenge. Due in large part to the Associ-
ation’s participation, Canstruction® Vancouver had the best turn out to 
date in terms of attendance, team participation and food donation. 

Government Relations 
In 2007, Council approved the adoption of a new government relations 
strategy. APEGBC’s government relations programming is aimed at 
building relationships with all levels of government to inform and engage 
stakeholders, both bureaucratic and elected.  

As a primary stakeholder of the Association, the provincial government 
is key to the APEGBC’s ongoing existence as a self-regulating body. 
With the goal of increasing collaboration and profile with government, 
APEGBC is working to demonstrate to government the tremendous 
and positive impact our 24,000 members have on public safety and the 
economy in BC while being an incredible resource of knowledge and 
experience.  

Through strategic and relevant interaction with both elected and 
bureaucratic leaders, APEGBC is actively collaborating to ensure that 
best practices are met when setting legislation that affects our members’ 
roles in protecting public safety.  Keeping the government informed and 
abreast of the important work of APEGBC members is key to delivering 
a clear and consistent message about the value of the professions to 
British Columbia. 

A key example of active cooperation between APEGBC and provincial 
government was the work of Seismic Peer Review Committee. Driven 
by their commitment to public safety, particularly for school children, this 
committee spent numerous volunteer hours working collaboratively with 
UBC, the Ministry of Education for BC and Western Economic Diversifi-
cation Canada to create a performance-based approach in developing a 
comprehensive ranking to determine which buildings should receive the 
highest priority for seismic upgrade.  The performance-based approach 
was then applied to developing life-safe, cost-effective seismic retrofit 
design concepts for use by professional engineers who have extensive 
experience in the seismic engineering of buildings in BC.  

Communications and Media Relations 
The Association’s website was updated in the summer of 2007. With 
a fresh new look, a new menu system and re-organized content, the 
updated site features a cleaner, more functional design and will improve 
ease of navigation.   The website is an important communication tool 
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for engaging registered members, potential applicants, and the public 
at large.  It serves as the main portal through which members access 
many of the Association’s online services, including membership renewal, 
EIT/GIT experience recording, event registration, job postings or digital 
copies of Association publications. Furthermore, keeping in step with cur-
rent technology has becoming increasingly critical as a growing number 
of members are expressing a preference for the expansion of services 
available online.  

Last updated in 2002, Innovation Magazine was redesigned for the 
July/August 2007 issue.  As a primary tool for communicating Association 
news, regulatory and technical information, Innovation features articles 
related to the professions of engineering and geoscience.  
  
The Association maintains a “subject matter expert list” for use when 
the media has a general query about the professions.  The goal of 
APEGBC’s media relations policy is to inform and educate the public on 
professional engineering and geoscience matters.  New Councillors and 
senior staff receive comprehensive media training. 

The Association regularly provides articles for external publications 
including Construction Business, The Reservoir and BC Forest Profes-
sional to inform a variety of stakeholders of the affairs of APEGBC.

Social Impact
APEGBC and its members make a resounding impact on the communi-
ties in which they live.  As a proud sponsor of a number of community-
based organizations, APEGBC disbursed over $30,000 in sponsorships 
to the following organizations:

ASTTBC Awards
BC Science Fairs
Canadian Institute of Steel Construction
Canstruction® Vancouver
CEBC Awards
Destination Imagination
EUReKA!
GEERing Up!
Math Challengers
Mineral Exploration Round Up
Pacific Museum of the Earth
Spaghetti/Popsicle Stick/Balsa Bridge Building Contests
Numerous University Student Projects

APEGBC provided in-kind sponsorship to the following groups:
Tetra
Engineers Without Borders
Canadian Geotechnical Society
Canadian Association of Rock Mechanics

Approximately 75% of APEGBC’s staff participated in the 2007 Van-
couver Sun Run in support of The Vancouver Sun’s Raise-a-Reader 
campaign and BC’s amateur athletes.  

“

“In my environmental practice, I 
work with clients to develop clean 
and green mines.  My PGeo helps to 
differentiate me from the “bugs and 
bunnies” environmental scientists. 
Professional Geoscientists have 
had geoscience training and 
experience which provide the 
long term perspective essential 
to appropriately evaluate 
environmental issues. We are 
also governed by a code of ethics, 
practice standards and quality 
management programs that provide 
excellent support to professionals 
working towards sustainable 
development.” 

-Jenna Hardy PGeo 
2006 APEGBC Professional 
Service Award Recipient 

a designation 
that defines  

public affairs & community outreach
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Regional Involvement: APEGBC’s Branches
Upon registration, all APEGBC members are designated as members of 
a Branch, one of 15 geographical areas in the province represented by 
a Branch organization led by member volunteers, the Branch Executive. 
Branches play an important role in the Association’s communication with 
members and with the public at large. They serve as members’ regional 
representation to APEGBC leadership, organize regional networking and 
professional enrichment activities, and participate in meaningful 
community outreach. 

Branch Networking and Professional Enrichment Events
Throughout the year, APEGBC’s branches organize events where 
members can socialize as well as keep current with topics and projects of 
interest to the professions.   These usually take the form of dinner meet-
ings with presentations by branch members, or tours.

The Fraser Valley Branch held presentations on the Canada Line rapid 
transit project, on exploratory work on the south polar region of the moon, 
and on the work done by Engineers Without Borders members, as well as 
a professional development session on communication. The Sea-to-Sky 
Branch had a presentation on Olympic operations, the Seymour-Capilano 
Filtration Plant, and bio-energy initiatives in BC. Richmond/Delta held a 
presentation on the Richmond Speed Skating Oval project. Burnaby/New 
Westminster Branch hosted tours of Stave Falls Powerhouse and Dam 
and Acuren, and held presentations on BC Hydro’s power acquisition 
plant, aviation technologies and mentoring. The Northern Branch con-
ducted a tour of Fairview terminal and held presentations on a proposed 
$1.8 billion smelter in Kitimat, and a new container port terminal in Prince 
Rupert. The Sea to Sky Branch conducted site tours of the Britannia Min-
ing Museum and new Quest University Campus in Squamish.

Branches Working in the Community
Branches work within their community to encourage awareness of the 
engineering and geoscience professions and to promote a positive public 
image. This year, the Northern Branch participated in the Terrace Science 
Fair at Northwest Community College. The Richmond/Delta Branch 
formalized relations with Kwantlen College’s Department of Physics and 
Applied Science, offering support to their engineering transfer program 
students. The branch was also invited to the provincial finals for Destina-
tion Imagination, a volunteer based, non-profit creative problem-solving 
program for youth.

In the time around National Engineering and Geoscience Week (NEGW) 
the Vancouver Branch hosted E-fest at the Vancouver Public Library, 
promoting the engineering and geoscience professions by engaging the 
public with interactive displays and activities. The Sea to Sky, Central 
Interior, Vancouver Island, Richmond/Delta, and East Kootenay Branches 
hosted Popsicle Stick Bridge Building contests in their respective com-
munities. The Peace River Branch hosted Popsicle Stick Bridge Building 
contest and Geosciences Fun Time display, and the Okanagan Branch 
participated as a sponsor of Okanagan College’s popular spaghetti 

bridge building competition. The Burnaby/New Westminster participated 
in an NEGW fair at BC Hydro’s headquarters.

Branch activities are open to all members. To find out more about your 
local Branch, visit www.apeg.bc.ca/services/branchesdivisions.html.

Member Services:  Added Value to the  
Professional Designation 

Mentoring
The Association offers a mentoring program for APEGBC members in 
training to obtain the advice, counselling and assistance required to allow 
them to achieve professional status through mentoring by a member 
with the appropriate technical, professional and personal experiences.  
Mentors offer valuable wisdom, advice and knowledge to help members 
in training progress toward professional registration as engineer or 
geoscientist. Mentors are always needed, visit www.apeg.bc.ca/services/
mentoring.html for information. 

Employment Centre
For members seeking employment and employers seeking employees, 
APEGBC hosts an employment centre.  On this interactive website, 
members can post their qualifications for potential employers to view.  
For more information, visit www.apeg.bc.ca/services/employmentcentre.
html

Affinity Programs
As one of the largest professional associations in the province of BC, 
APEGBC has leveraged its buying power to offer its members a host of 
discount programs for insurance, financial, mobile phone services plus 
accommodation, car rental and fuel discounts.   
Visit  www.apeg.bc.ca/services/affinity.html to find new ways to save.

President’s Awards Program
Since 1965, the Association has recognized its best and brightest 
members by celebrating professional engineers and geoscientists with a 
number of awards honouring their accomplishments in the professions, 
the community, the classroom and in professional service.  Nominations 
are sought annually in the spring with the President’s Awards Gala occur-
ring in the fall.  
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APEGBC’s Divisions provide a forum for the exchange of ideas in a particular field or area of interest. These interest groups allow members with common 
technical or other interests to share and disseminate information, and to review and develop policy in that specific area. Division membership is open to any 
member of the Association upon payment of a nominal annual fee.

Division for the Advancement of Women in Engineering and Geoscience (DAWEG)
DAWEG was founded to address specific issues facing women in Engineering and Geoscience. Its purpose is to implement programs that promote and 
encourage women in engineering and geoscience, as well as enhance their participation in these fields. 

In 2007, DAWEG’s main objective was the creation of networking and relationship-building opportunities for women in the professions.  
In order to recognize and promote women in the professions, the Division provided opportunities for women to give technical presentations at the Annual Con-
ference and other DAWEG seminars. Through participation in public events such as E-Fest, DAWEG continued to present to the public an image of engineer-
ing and geoscience that includes women who are practicing in all fields and at all levels of the professions. 

DAWEG developed or supported programs that encourage girls to study science, give access to engineering role models, and promote the professions to 
elementary, high school and university girls.  These included: science fair awards, the Green Bricks program, the AWESOME initiative funded by the Jade 
Programme, the ROV program, student sponsorship to attend National Conference on Women in Engineering, a Salary Seminar at UBC, and NEW@UBC with 
its Building Communities Symposium.

Division of Engineers and Geoscientists in the Forest Sector (DEGIFS)
The Division of Engineers and Geoscientists in the Forest Sector has a membership of over 250 professionals who work in the forest sector for various public 
and private sector organizations throughout BC. 

Last year the Division provided a technical tour as well as two days of presentations on a variety of topics focused on the theme of climate change implications 
for forest resources at the Annual Conference.  

DEGIFS continued its involvement with APEGBC and WorkSafe BC on proposed amendments to Occupational Health and Safety Regulation 20.78. The final 
comments to WorkSafe were presented by APEGBC staff in late February 2007 and the final version of WorkSafe’s amendments were open to public consulta-
tion in May and June 2007.  

Other key activities included a review of the Association of British Columbia Forestry Professionals’ (ABCFP) Terrain Stability Management Guidelines, joint-
presentation of a Forest Engineering Award of Excellence and production of the DEGIFS newsletter, Aspect.

divisionsdivisions
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Division of Structural Engineers (DSE) 
The DSE’s purpose is to elevate the practice and profile of structural engineering through the promotion of excellence and standardization of good 
practice.

Over the last year, DSE has focused its attention on the proposed merger with the Vancouver Structural Engineers Group Society (VSEGS) and the 
Structural Engineering Consultants of BC (SECBC) to form the Structural Engineers Association of British Columbia (SEABC). A special edition of the DSE 
newsletter detailing the background of the proposed merger and providing information on the organizational structure, as well as the progress to date, was 
distributed in June 2007. The DSE executive has been working on preparation for the final vote on the merger to take place in fall of this year. 

Additionally, the DSE executive has focused on the preparation of the Guidelines for Engineers providing Structural Engineering Services on Part 9 
Buildings and Structural Design Issues for Housing and Small Buildings. These documents are currently undergoing legal review before being sent to 
APEGBC Council for their consideration.

Municipal Engineers Division (MED)
MED provides a forum for engineers in the municipal sector where they can exchange ideas, debate issues, and be a catalyst for improvement, 
innovation, and sustainability as they provide services to the communities of British Columbia.  There are currently some 350 professionals as members.
MED strives to provide a series of seminars and newsletters to its members on topics of interest. Throughout this year the executive focused on 
improved communication with the consulting engineering and construction industry, and actively worked with the Association staff to ensure that input and 
assistance of the municipal engineering sector is provided to the Association. 

Last year’s activities included a tour of the Burnaby Energy Recovery facility and Annacis Island Wastewater Facility, as well as a series of presentations 
at the Annual Conference on projects demonstrating sustainability principles. At a seminar hosted by the Division in March, a series of papers on climate 
change and its impact nationally, regionally and locally was presented. The annual joint MED/MMCD AGM was held in November with a series of papers 
on construction matters, vehicle fuel efficiency, and asset management.  

The Association of Professional Engineers and Geoscientists of BC	 2006 / 2007 RENEW REFOCUS	 23	  



The Association of Professional Engineers and Geoscientists of BC	 2006 / 2007 RENEW REFOCUS	 18	  

	

24	 2006 / 2007 RENEW REFOCUS	 The Association of Professional Engineers and Geoscientists of BC

APEGBC thanks the following individuals for their valued assistance and commitment to Association affairs through their volunteer service 
on the following Committees, Task Forces, Boards, Divisions and Branches during 2006/2007.

COUNCIL/EXECUTIVE 

Councillors
Janet Benjamin PEng
Lindsay Bottomer PGeo
Emily Cheung PEng
Lee Failing PEng
Steve Graham PEng/PGeo PhD  
   (resigned May 2007)
Jeff Holm PEng
Bob Ito PEng PhD
Russ Kinghorn PEng
Philippe Kruchten PEng PhD
Guy Lemieux PEng
Margaret Li PEng PhD
Timothy Smith PGeo EngL
Kevin Turner PEng

Government Appointees 
Joan Hansen OD
Marilyn Pattison PhD
Lawrence Woo CA

Executive Committee 
Timothy Smith PGeo EngL 
Bob Ito PEng

Governance Committee 
Bob Ito PEng, Chair
Joan Hansen OD
Jeff Holm PEng
Margaret Li PEng 
 
Nominating Committee 
Bob Ito PEng, Chair
David Chan PEng
Phil Cunnington PEng
Robin Fairservice PEng
Craig Merkl PEng PhD
Mark Sirges PEng 
Colin Smith PEng
Shahab Sokhansanj PEng
Mike Wrinch PEng
Council Appointees
Peter Navratil PEng
Brent Ward PGeo PhD

Audit Committee
Janet Benjamin PEng, Chair

Lindsay Bottomer PGeo
Emily Cheung PEng
Marilyn Pattison PhD
Lawrence Woo CA  

APEGBC Foundation Trustees 
Ken Williams PEng, Chair
Phil Seabrook PEng
George Csanyi-Fritz PEng
Dan Lambert PEng
John Watson PEng

Benevolent Fund 
Bob Martin PEng, Chair
Bob Affleck PEng
Paul Blanchard PEng
Bill Gilmartin PEng
Kathie Kompauer PEng

Executive Director Search Task Force
Dick Fletcher PEng, Chair
Bob Ito PEng PhD
Claudio Arato PEng
Lee Failing PEng
Jenna Hardy PGeo
Marilyn Pattison PhD

REGISTRATION

Registration Task Force
Pieter Botman PEng
Richard Fletcher PEng
Richard Hancock PEng
Michael Morgan PEng
George Prince PEng
Douglas Sanders PEng LLB

Registration Committee
Philippe Krutchen PEng PhD, Chair
Claudio Arato PEng
Leon Bell PEng
Lindsay Bottomer PGeo
Neil Brazier PEng
Jan Buermans PEng
David Chwaklinski PEng
Neil Creighton PEng
Jeff Holm PEng
Guy Lemieux PEng
Peter Mussallem PEng
Bruce Nicholson PEng

Julie Orban PGeo
Glenn Pellegrin PEng
George Prince PEng
Kevin Turner PEng
Troy Vassos PEng
Mike Wrinch PEng

Geoscience Committee
Cat Brown PEng/PGeo (resigned June 2007)
Steve Graham PEng/PGeo PhD (resigned May 2007)
Lindsay Bottomer PGeo
Jennifer Clarke PGeo
Steve Cook PGeo
Bruce Downing PGeo
Brent Eaton PGeo PhD
Jules Lajoie PEng PhD
Brendan Miller PGeo
James Moors PGeo
Julie Orban PGeo
John Perry PGeo
Jim Robertson PGeo
Glen Singleton PGeo PhD
Kevin Turner PEng
Brent Ward PGeo PhD

Structural Qualifications Board
Leon Bell PEng, Chair
Gordon Antenbring PEng StructEng
David Harvey PEng StructEng
Patrick Lam PEng StructEng
John Pao PEng StructEng
Bob Sexsmith PEng StructEng
Patrick Shek PEng StructEng
John Wallace PEng StructEng
Greg Wylie PEng StructEng

PROFESSIONAL PRACTICE AND ETHICS

APEGBC/ABCFP Joint Practice Board
APEGBC
Glynnis Horel PEng
Tom Millard PGeo
Greg Reid PEng/PGeo
Mike Wise PEng
ABCFP
Justin Kumagai RPF, Chair
Ian Emery RFT FP
Frank Kaempf RPF
Greg Pearson RPF

APEGBC volunteers
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APEGBC Green Building Code Task Force
Michael Blackman PEng
James Blake PEng
Andrew Harmsworth PEng
Diana Klein PEng
Blair McCarry PEng
Geoff McDonell PEng
Jamie McKay PEng
Jim Mutrie PEng
Andrew Pape-Salmon PEng
Tim Ryce EIT
Mirko Slivar PEng

Building Codes Committee
Khash Vorell EIT, Chair
Gerry Bawol PEng
Steve Bruskiewich PEng
Emmanuel Domingo PEng
Dave Jackson PEng
James Lau PEng
Thomas Leung PEng StructEng
Ed Lin PEng
Bill May PEng
Emilia Mazzonna PEng
Mehran Nazeman PEng
Jimmy Ng PEng
Goran Ostojic PEng
Mark Roozbahani PEng
Andy Teasell PEng
Andy Vizer PEng
Brad Walton AScT
Yijin Wen MAIBC AIBC

Building Envelope Committee
Phil Sunderland PEng, Chair
Pierre-Michel Busque PEng
Marcus Dell PEng
Mark Emanuel PEng
Craig Labas PEng
Mark Lawton PEng
Sean Liaw PEng
Bob Martin PEng
Pat McGrath PEng PhD
Leslie Peer PEng PhD
Joel Schwartz PEng
Henry Touwslager PEng

Consulting Practice Committee
Ken Newbert PEng, Chair
Bob Gerath PGeo
Mazeed Abdulla PEng
Mike Currie PEng, CEBC
Allan Dakin PEng
Fadi Ghorayeb PEng StructEng
Michael Hart PEng

Randall Kovacs PEng
Jim Leader PEng
Ed Mah PEng
Rolf Schmitt PGeo
Joel Schwartz PEng
Rob Wridgway PEng

Digital Signature Electronic Seal Task Force
Mazeed Abdulla PEng
James Blake PEng
Cat Brown PEng/PGeo
Bruce Clark PEng 
Norm D’Andrea PEng
Ken Newbert PEng

Environment Committee
John Holland PEng, Chair
Christopher Boys PGeo
Arnd Burgert PGeo
Craig Crooks EIT
Peggy Evans PEng
Mike Fillipoff PEng
John Manson PEng
Robert McCandless PGeo
Gerry O’Hara PEng
Peter Reid PEng
Glen Singleton PGeo PhD
Doug Underhill PEng

Practice Review Committee
Bob Gerath PGeo, Chair
Mark Emanuel PEng
Sharlie Huffman PEng
Dave Jackson PEng
Randall Kovacs PEng
Blair McCarry PEng
George Melo PEng
Jim O’Brien PEng
Rob Simpson PEng StructEng
Bill Susak PEng

Professional Practice Committee 
Russ Kinghorn PEng, Chair
Oliver Bonham PGeo
Lindsay Bottomer PGeo
Lee Failing PEng
Steve Graham PEng/PGeo PhD (Resigned May 
2007)
George Prince PEng

Seismic Peer Review Committee
Andy Mill PEng StructEng, Chair
Ron DeVall PEng PhD
Robert Hanson PE
Clint Low PEng StructEng

John Sherstobitoff PEng
John Wallace PEng StructEng

Standards of Practice Improvement
Task Force
Russ Kinghorn PEng, Chair
Lindsay Bottomer PGeo
Lee Failing PEng
George Prince PEng

Task Force on Seismic Slope Stability
Steven Kuan PEng PhD
Liam Finn PEng PhD
Bob Gerath PGeo
Don Gillespie PEng PhD
Matthias Jakob PGeo PhD
Ernest Naesgaard PEng
Bob Patrick PEng
Nigel Skermer PEng
Doug Wallis PEng

Discipline Committee  
Roy Wares PEng, Chair
Paul Adams PEng
Alistair Black PEng
Paul Blanchard PEng
Ollie Bonham PGeo
Darryl Chambers PEng
Neil Cumming PEng
Herb Hawson PEng
Bill Malcolm PEng
Bob Martin PEng
Chris Newcomb PEng
Ernest Portfors PEng PhD
John Rapson PEng
Dave Ricketts PEng
Colin Smith PEng
Phil Sunderland PEng
John Watson PEng

Investigation Committee
George DesBrisay FCA, Chair
George Cavey PGeo
Darryl Chambers PEng
Jeff Corbett PEng
Allan Dakin PEng
Thomas Leung PEng
Clint Low PEng StructEng
Surrendar Menrai PEng
Tony Mikes PEng
Brian Nakai PEng
Neil Nyberg PEng
John Pao PEng StructEng
John Robertson PEng
Mark Roozbahani PEng
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Will Trythall PEng

MEMBER SERVICES &  
COMMUNICATIONS

Mentoring Committee
Hugh Fraser PEng, Chair
James Canova PEng
Todd Martin PEng/PGeo
Alisa Preston PEng
Glen Parker PEng
Carl Zanon PEng

Standing Awards Committee
Phil Sunderland PEng, Chair
Claudio Arato PEng
Bob Affleck PEng
Roy Bartholomew PEng
Emily Cheung PEng
Bill McLachlan PEng
John Watson PEng
Michael Williams PEng

Sustainability Committee
Fred Bjork PEng, Chair
Romilly Cavanaugh PEng
Claudio Arato PEng
Linda Bily PEng
Michael Blackman PEng
John Holland PEng
Richard Kwan PEng
Christy Love EIT
Cathy Marr PEng
Conor Reynolds PEng
Steve Rogak PEng PhD
Maggie Wojtarowicz PEng
Rob Wood PEng

Continuing Professional Development Committee
Vijay Kallur PEng, Chair
Frank Denton PEng
Peter Friz PGeo
Sharlie Huffman PEng
David Harvey PEng StructEng
Bob Ito PEng
Bryan McConachy PEng
Bill Maudsley PEng
Rhett Wade PEng

Editorial Board  
Bob Gill PEng
Sunny Ghataurah
David Harvey PEng Struct.Eng
Ivo Kokan PEng
Winnie Lai-Fong PEng
Lianna Mah PEng
Susan Nesbit PEng PhD
Bruce Thomson PGeo
Mark Yang PEng

Member Services  
Tiit Pikksalu PEng, Chair
Doug Blake PEng
Mike Farnsworth PEng
Andrew Gorlick PEng
Don Kasamba EIT
Tom Mojica PEng
Anita Parkinson PEng
Afzaal Pirzada PGeo

DIVISIONS

DAWEG 
Maggie Wojtarowicz PEng, Chair
Daniela Constantinescu
Monica Feng PEng  (Resigned)
Caroline Andrewes PEng
Megan Leslie EIT
Saghi Kowsari
Bernadette Currie EIT
Valentina Dabic

DEGIFS 
Division Executive
Doug Underhill PEng RPF, Chair
Ron Arksey PGeo
Norman Deverney PEng
Mark Goldbach PEng 
Julien Henley PEng
Tracey Raume PEng 
Irena Weiland PGeo 
Dave Wilford PGeo RPF PhD
Co-opted Representatives 
Glynnis Horel PEng
Tom Millard PGeo
Mike Wise PEng
Editorial Board
Iain Blown PEng
Shelley Higman PEng
Eric McQuarrie PEng
Bob Patrick PEng
Kevin Turner PEng
Editor, Aspect Newsletter
Sharon Scott PGeo

DSE 
Thor Tandy PEng StructEng, Chair
Mazeed Abdulla PEng
Roy Ellis PEng
David Harvey PEng StructEng
Steven Keyes PEng
Elizabeth Lawrynowicz PEng
James Mutrie PEng
Marian Podlovsky PEng
Rob Smith PEng
Peter Trainor PEng

MED
John Vos PEng, Chair 
Tony Barber PEng
David Blain  PEng
Mike Boss  PEng
Guy Cicon PEng
Dave Duckworth PEng
Scott Groves  PEng
Peter Navratil PEng
Ian Radnidge PEng
Eugene Wat PEng

BRANCHES 

Burnaby/New Westminster Branch Executive
Dorothy Ong PEng, Chair
Laila Bassim PEng
Boubacar Diallo PEng
Zeljko Cecic PEng
Farmand Ghafari PEng
Jarrod House EIT
Natalia Kazakova  PEng 
Gary Lin PEng 
Rizwin Sheergar EIT   
Philip Tam EIT

Central Interior Branch Executive
Bill Cheung PEng, Chair 
Janice Allen EIT
Troy Atyeo PEng
Colin Dix EngL
Robin Fairservice PEng 
Avinash Gupta PEng
Julie Orban PGeo
Donald Parent  PEng
James Sosiak PEng  
Don Williams PEng 
Michael Wu PEng

East Kootenay Branch Executive
Chuck Downie PEng, Chair
Sean Abram PEng
Mike Bapty
Russ Kinghorn PEng, Council Liaison
Brad Nelson PEng
Karl Unger 
Steve Weatherall PEng

Fraser Valley Branch Executive
Phil Cunnington PEng, Chair 
David Lock PEng
Kara Moffatt EIT 
Francisco Perello PEng PhD
Ron Weismiller PEng
Rob Wridgway PEng

Okanagan Branch Executive
Craig Merkl PEng PhD, Chair
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Darlene Atkinson PEng
Linda Bie PEng
Bryan Brassington GIT
Matt Cameron PEng
Brett deWynter PEng
Craig Hostland PEng 
Murray Peart PEng
Rick Peleshytyk PEng
Gordon Springate  PEng
Carl Zanon  PEng

Northern Branch Executive
Vinod Chandra PEng, Chair 
Sandra Devcic PEng 
George Hayes PEng
Chris House EIT
Scott Loptson PEng 
Bruce Sheedy PEng  
Janine Toneff PEng 

Peace River Branch Executive
Brendan Miller PGeo, Chair 
Mauricio Quintana PEng
Timothy Stobbs EIT
Ganesh Viswanathan PEng
Kevin Wiens PEng
Al Zackodnik PEng

Richmond/Delta Branch Executive
Clifford Eng PEng, Chair
Ernie Bollo PEng
Wayne Borrowman PEng
James Bowler PEng
Nadine Brown PEng
Mike Davies PEng
Carole Eng PEng
Payam Farahbakhsh PEng
Robert Lam PEng
Angel Leung EIT
Glenn Pellegrin PEng, Council Liaison
Henry Pelzer PEng
John Seckel PEng
Stephan van der Boom PEng
Edmond Yeh EIT

Sea to Sky Branch Executive
Mohammad Afsar PEng, Chair
Janet Benjamin PEng, Council Liaison
James Blake PEng
Lindsay Bottomer PGeo, Council Liaison
Jim Branson PEng
Mihai Georgescu PEng
Brent Lyon EIT
Mahmoud Mahmoud PEng PhD
John Morgan PEng  
Dan Nolan PEng 
Nancy Reid PEng
Shahab Sokhansanj PEng PhD

Ruben Ugarte PEng

South Central Branch Executive
Matt Brassard  PEng,  Chair
Jeff Holm PEng, Council Liaison
Deven Matkowski PEng
Marjorie Serack PGeo
Kevin Turner PEng, Council Liaison
Andrew Watson PEng

Tri-City Branch Executive
David Chan PEng, Chair
Mark Casidy PEng
David Chwaklinski PEng
Aran Dalal PEng
Jane Guo PEng
Radu Gnasienco PEng
Ed Fujii PEng
Dana Soong PEng
Eugene Wat PEng

Vancouver Branch Executive
Michael Wrinch  PEng, Chair
Joel Atwater EIT
Tim Bennett EIT
Tomer Curiel EIT
Thomas Diszhazy EIT
Jason Drackett
Steve Graham  PEng/PGeo PhD Council Liaison 
(Resigned May 2007)
Steve Grant EIT
Angela Ho EIT
Henry Ho  PEng
Richard Jorge EIT
Gordon Lindsay PEng
Nathan Ozog EIT
Philip Parker PEng
Leonard Pianalto PEng
Kevin Riederer  EIT
Ulf Von Dehn PEng
Yuko Watai 
Henry Xu PEng

Vancouver Island Branch Executive
Darryl Tunnicliffe PEng, Chair
Richard Avedon-Savage EIT
Erin Campbell EIT
Del Ferguson PGeo
Graham Hill PEng
Bob Hoffstrom PEng
John Hofman PEng
Chris Holmes PEng
Phillip Parker PEng
Andjela Knezevic-Stevanovic PEng
Wanda Miller, GIT
Ron Neufeld PEng
Dave Shillabeer PEng
Ljubomir Stevanovic PEng

David Vincent PEng
Patti Wells PEng

Victoria Branch Executive
Andy Jani PEng, Chair 
David Bevan PEng
Jan Buermans PEng
Peter Fell PEng
Catherine Gamroth
Mike Gladman EIT
David Gregson PEng
Joshua Hayes EIT
Jason Heinrich
Sharlie Huffman PEng 
Harry Kwok PEng PhD
Tom McLean PEng
Duane Marriner EIT
Magnus McElroy EIT
Michael Miller PEng PhD
Jacek Piotrowski PEng
Gordon Porritt PEng
Bonnie Ralph
Simon Skey PEng
Poman So PEng 
Jim West PEng
Chris Wright PEng 

West Kootenay Branch Executive
Mark Sirges PEng, Chair 
Tim Charman PEng
Dean Corkill PEng
Norman Deverney PEng
Paul Meyer PEng
Russ Kinghorn PEng, Council Liaison
Waseem Saeed PEng 
Elroy Switlishoff PEng 



Engineers and Geoscientists Benevolent Fund

The Engineers and Geoscientists Benevolent Fund is a registered charity 
that assists APEGBC members in financial distress to overcome short-
term cash-flow difficulties, usually resulting from a loss of employment. 
The Benevolent Fund is administered by a Board of Trustees comprised 
of past Association presidents and operates completely at arms-length 
from the Association. Applications for assistance from the Benevolent Fund 
are reviewed by the Board of Trustees and the confidentiality of these ap-
plications is strictly maintained. Assistance can take the form of one-time 
grants, access to financial, career or personal counselling services, or 
access to other services as necessary. 

This past year has been a reasonably quiet one for the Benevolent Fund. 
The Trustees had two applications for assistance and dispensed a total of 
$7,260 in funds to both applicants. The Fund’s capital continues to remain 
very healthy, and the Trustees thank members for their generosity in sup-
porting the work of the Benevolent Fund. Members who provide donations 
to the Fund receive tax receipts for donations over $10. 

Members who feel they need the assistance of the Benevolent Fund are 
welcome to discuss their particular situation in confidence by contacting 
Tim Verigin, Member Service Coordinator at the APEGBC office.

APEGBC Foundation

The Association of Professional Engineers and Geoscientists Foundation 
is a registered charity that promotes education in engineering and geosci-
ence through the granting of bursaries and scholarships. The Foundation 
is administered by a Board of Trustees and operates at arms-length from 
the Association.  It encourages the involvement of external donors and 
partners, including Branches, in establishing and funding other bursaries 
and scholarships.

This year, the Foundation received a significant increase in contributions 
from members, which totalled just over $261,500 to help support student 
engineering and geoscience education scholarships. This total includes 
a share endowment of $192,500 which will remain in the Foundation for 
at least 10 years. BC Hydro also remains committed to providing another 
$10,000 for the disbursement of APEGBC/BC Hydro third-year scholar-
ships to be awarded in the fall.
Many students received financial support through the Foundation’s annual 
program, which granted seven undergraduate, seven university entrance, 
one university college entrance and seven APEG-MAPS scholarships to 
aspiring engineers and geoscientists, as well as 10 APEGBC/BC Hydro 
scholarships to third-year students. Total grant disbursements this year 
equaled $44,800. 

The APEGBC Foundation’s capital base received a tremendous boost this 
year, increasing to approximately $499,655 from $170,216 at this time 
last year.  Annual member contributions to the Foundation have increased 
over 2005/2006 thanks mainly to a single donation made in the amount 
of $192,500.  Although the Foundation received a significant increase this 
year, it is important that annual donations continuously increase in order 
to support the maintenance and expansion of the Foundation’s ambitious 
scholarship programs.

Donations to the Foundation are tax deductible under Canada Revenue 
Agency regulations.  For more information, or to discuss giving a charitable 
gift, please contact Eliza Lam at (604) 412-4870.

benevolent fund & foundation
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The meeting was held at the Victoria Conference Centre in Victoria, BC on 
Saturday, October 14, 2006. After determining that quorum of members 
was present, the Chair, President Bob Ito PEng PhD, convened the 
meeting.

Message from the Premier 
A message from The Honourable Gordon Campbell, Premier of British 
Columbia welcoming everyone to the AGM was read aloud.  The Chair 
then introduced MLA Ralph Sultan PEng and thanked him for his 
continued support of professional engineers and geoscientists in the 
legislature.

Minutes of 86th Annual General Meeting
Motion: It was moved and seconded (Colin Smith PEng, Linda 
Thorstad PEng) that the Minutes of the 86th Annual General Meeting 
of the Association of Professional Engineers and Geoscientists of BC 
held on October 14, 2005 in Richmond, BC be adopted as printed. 
CARRIED

Results of Council Election
President Ito announced the results of the 2006/2007 Council election:
•  President:  Timothy Smith PGeo EngL
•  Vice President: Steve Graham PEng/PGeo PhD
•  Past President: Bob Ito PEng PhD
•  Councillors elected for a two-year term:  Lindsay Bottomer  
  PGeo, Emily Cheung PEng, Guy Lemieux PEng, Margaret Li  
  PEng PhD, Kevin Turner PEng
•  Councillors continuing for the final year of their two-year term:   
  Janet Benjamin PEng, Lee Failing PEng, Jeff Holm PEng, Russ   
  Kinghorn PEng, Philippe Kruchten PEng PhD
•  Government Appointees: Roy Emperingham CHRP, Joan  
  Hansen OD, Marilyn Pattison PhD, Lawrence Woo CA 

Destruction of Council Election and Bylaw Ballots
Motion: It was moved and seconded (Phil Cunnington PEng, Craig 
Merkl PEng PhD) that the ballots for 2006/2007 election to Council be 
destroyed at the end of three months. CARRIED.

Recognition of Deceased Members
President Ito asked for a moment of silence in respect for our departed 
colleagues.

Introduction of Guests
President Ito introduced the following guests and thanked them for 
attending APEGBC’s AGM:

•  Idaho board of Professional Engineers and Land Surveyors:  
  Gary Young, Chairman PE/LS, and David Curtis PE, Executive  
  Director;
•  Washington Board of Registration for Professional Engineers  

  and Land Surveyors: George Twiss PLS, Executive Director;
•  Washington Society of Professional Engineers, Willis Turner,  
  Executive Director CAE/CSE;
•  Canadian Council of Professional Engineers President Kenneth  
  McMartin PEng who provided a brief summary of CCPE work  
  over the past year;
•  Canadian Council of Professional Geoscientists:  President  
  Brenda Wright PGeol who provided a brief summary of CCPG   
  work over the past year, and Oliver Bonham PGeo, Chief  
  Executive Officer.;
•  Professional Engineers and Geoscientists of Newfoundland and  
  Labrador:  Steve McLean PEng, Executive Director;
•  Ordre des Ingenieurs du Quebec: President Zaki Ghavitian ing.;
•  Professional Engineers Ontario: President Patrick Quinn PEng  
  and Kim Allen PEng CEO and Registrar;
•  Association of Professional Geoscientists of Ontario:  President  
  Maureen Jensen PGeo, and Dr Norm Williams PGeo,  
  Executive Director;
•  Association of Professional Engineers and Geoscientists of  
  Manitoba: President Digvir Jayas PEng and Grant  
  Koropatnick PEng Executive Director;
•  Association of Professional Engineers and Geoscientists  
  Saskatchewan: Dennis Paddock PEng, Executive Director and  
  Registrar;
•  Association of Professional Engineers, Geologists and  
  Geophysicists of Alberta:  President David Chalcroft PEng,  
  and Neil Windsor PEng, Executive Director and Registrar;
•  Association of Professional Engineers of Yukon: President Cord  
  Hamilton PEng;
•  Consulting Engineers of BC: President Arnold Badke PEng  
  and Glenn Martin Executive Director;
•  Architectural Institute of BC: Vice President David Wilkinson  
  MAIBC and Dorothy Barkley, Executive Director;
•  Association of BC Professional Foresters: President Bob  
  Craven RPF and Van Scoffield RPF Executive Director;
•  Applied Science Technologists and Technicians of BC:   
  President Keith Switzer AScT and John Leech AScT CAE  
  Executive Director;
•  BC Land Surveyors, Neil Bennett BCLS;
•  College of Applied Biology: Linda Michaluk RPBio;
•  BCIT School of Construction and the Environment:  John  
  English PEng, Dean;
•  BCIT Civil Engineering Student Society:  Nick Bevilacqui,  
  President, Selina Fong, Secretary;
•  SFU Engineering Science Student Society:  Allen Lai,  
  President, Jason Wong, VP Professional Relations;
•  UBC Dawson Club:  Alicia Carpenter, Dan Gregory, Kathleen  
  Booth;
•  UBC Engineering Undergraduate Society:  Ryan Clare,   
  President, Adam Stephenson, PR Officer and Yuko Watai  
  APEG Representative;
•  UNBC Environmental Engineering Student Association:  Lani  
  McPherson, President, Vincent Chan, John Fowler;
•  UVic Engineering Student Society:  Mike Waters, VP External,  
  Lisanne Prince, VP Academic.

Ongoing Business

Year in Review 2006/2007

minutes of the 87th (2006) annual general meetingminutes of the 2006 annual general meeting
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Introduction of Committee Chairs, Division Chairs and Branch 
Representatives
President Ito thanked the Association’s many volunteers for giving their 
time for the good of their professions and introduced the Chairs of the 
Committees, Task Forces, Divisions and Branches.

Motion: It was moved and seconded (John Hutchins PEng, Jan 
Buermans PEng) that the 2005/2006 reports of the committees, boards, 
divisions, task forces and branches be received. CARRIED.

President and Executive Director Reports
President Ito and Executive Director Anne Garrett PEng briefed the 
assembly on the challenges, issues and achievements of the past year 
both from a Council and an operational perspective.  President Ito thanked 
Anne Garrett for her contributions to the Association during her three-year 
tenure as APEGBC’s Executive Director and Registrar and informed the 
assembly that Anne had decided to leave APEGBC, effective October 
15, 2007.  President Ito then introduced the senior staff members of 
Association.

Motion: It was moved and seconded (John Watson PEng, Mohammad 
Asfar PEng) that the 2005/2006 reports of the President & Executive 
Director be received. CARRIED.

Audited Financial Statements
Motion: It was moved and seconded (Janet Benjamin PEng, John 
Hutchins PEng) that the Audited Financial Statements for the 12 months 
ending June 30, 2006, be received. CARRIED.

Appointment of Auditors
Motion: It was moved and seconded (Janet Benjamin PEng, Emily 
Cheung PEng) that PricewaterhouseCoopers, Chartered Accountants, 
be appointed as the Association’s auditors for the fiscal year ending June 
30, 2007. CARRIED. 

Council Strategic Question Period
A new Council Strategic Question Period was convened in order to give 
the assembly an opportunity to provide Council with feedback and ask 
questions on broad strategic issues for the good of the professions without 
the need for a formal resolution.  Key issues raised by the assembly 
included:

• Professionalism
• Lack of discipline action not necessarily implying quality practice
• Mobility
• Reading aloud the names of the “recently” deceased
• TILMA
• Mandatory CPD
• Pride in the professions
• Enhancing the image of the profession
• Importance of good writing and communication skills
• Youth outreach to encourage interest in engineering
• Promoting the Professions at the Branch level
• Support for the Branches
• Suggestions for improving the Council Strategic Question Period 

for next year by Council presenting their achievements from the year and 
inviting questions to lead the strategic discussion.

Floor Motions
The following motions from the floor were made by APEGBC members during 
the New Business Session of the Annual General Meeting held on October 14, 
2006 in Victoria.

Motion 1. It is moved that Council give consideration to changing the 
designation of Designated Structural Engineer to Designated Building 
Structural Engineer.  
Moved by Ralph Watts PEng, seconded by Charlotte-Ann (Sharlie) Huffman 
PEng. The motion was carried.

Motion 2. It is moved that Council give consideration to making it clear 
when promoting the Designated Structural Engineer designation that many 
engineers specializing in the areas not requiring a Designated Structural 
Engineer are not eligible for the Designated Structural Engineer designation.
Moved by Ralph Watts PEng, seconded by Charlotte-Ann (Sharlie) Huffman 
PEng. The motion was defeated.

Motion 3. It is moved that Council give consideration to amend, include and 
reinstate in the Oath of Office of incoming officers, the concluding phrase 
“So Help Me God.”
Moved by Jesus (Jess) Gonzalez PEng, seconded by David Jackson PEng. 
The motion was defeated.

Motion 4. It is moved that Council give consideration to increasing grants 
to branches to enable them to meet expectations of image enhancement in 
keeping with the future oriented strategy of the Association.  
Moved by Mohammed Afsar PEng, seconded by Balbir (Bob) Gill PEng. The 
motion was carried.

Motion 5. It is moved that Council give consideration to publishing all 
committee reports at least one month prior to the AGM. 
Moved by Russell Fraser PEng, seconded by Roy Bartholomew PEng. The 
motion was carried.

Induction of new President Mr Timothy Smith PGeo EngL and 2006/2007 
Council 
President Ito introduced the President-elect of the 2006/2007 Council, Mr 
Timothy Smith PGeo EngL. Mr Smith read aloud, then signed, the President’s 
Declaration of Office.  President Smith then addressed the assembly and 
outlined his goals for the next year and his plan for Council to focus on strategy 
and policy rather than operational matters.  President Smith thanked the 
members of the outgoing board and thanked Anne Garrett for her exceptional 
work.  President Smith then called on the newly elected Councillors to recite 
the Declaration of Office.

2007 Annual Conference and AGM
President Ito announced that the 2007 Annual Conference and AGM will be 
held October 25 - 27, 2007 at the Telus Conference Centre in Whistler, BC.

Adjournment
The Chair declared the meeting adjourned at 11:50 am.

New Business

minutes of the 2006 annual general meeting
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The following motions from the floor were approved for Council’s 
consideration by APEGBC members during the New Business Session 
of the Annual General Meeting held on October 14, 2006 in Victoria.  The 
actions taken by Council are noted below each motion.

Motion 1. It is moved that Council give consideration to changing the 
designation of Designated Structural Engineer to Designated Building 
Structural Engineer.  
Moved by Ralph Watts PEng, seconded by Charlotte-Ann (Sharlie) 
Huffman PEng. The motion was carried.

Action Taken:
Council referred this motion to Structural Qualifications Board at its 
December 15, 2006 meeting.  The Structural Qualifications Board has 
taken this recommendation under advisement and is considering it in 
light of the recently-enacted changes to the Vancouver Building Bylaw.  
These changes, approved by Vancouver City Council in November 
2006, refer to the current designation of Designated Structural Engineer, 
and changing the designation may lead to confusion in applying the 
legislation.

Motion 4. It is moved that Council give consideration to increasing 
grants to branches to enable them to meet expectations of image 
enhancement in keeping with the future oriented strategy of the 
Association.  
Moved by Mohammed Afsar PEng, seconded by Balbir (Bob) Gill 
PEng. The motion was carried.

Action Taken:
Council referred AGM Motion 4 to Governance Committee at its December 
2006 meeting.  The Governance Committee reviewed the role of the 
Branches and worked with staff to determine the level of funding required 
to fulfill that role. Representatives of the Governance Committee presented 
newly created Branch Terms of Reference to the Branch Reps for 
consultation and feedback at the Branch Reps meeting in March 2007.  
These were approved by Council in June 2007. Additional funding will be 
available to support the work of branches if members approve an increase to 
the annual member fee.

Motion 5. It is moved that Council give consideration to publishing all 
committee reports at least one month prior to the AGM. 
Moved by Russell Fraser PEng, seconded by Roy Bartholomew PEng. The 
motion was carried.

Action Taken:
In January 2007, after reviewing the options and recommendations provided 
by staff, Council agreed to a new format for the Annual Report that included: 
reports of the President, Executive Director & Registrar, and Auditors; the 
financial statements; the minutes of the previous year’s AGM; and highlights 
of significant activities of the Association over the past year. It was agreed 
that this approach would allow Council the best opportunity to provide a 
more consistent and meaningful message to members, government and the 
public.  The newly formatted Annual Report will be published at the end of 
September, about one month prior to the AGM.

As a commitee activities will be blended into the most appropriate section 
to provide an easier to read, comprehensive report, a separate document 
detailing the work of each individual committee will not be published.

2006 Annual General Meeting 
Motions: Actions Taken by 
Council 
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auditor’s report

Financial Overview
Bolstered by a continued strong British Columbia economy, the 
Association generated an Operating Income Before Appropriations of 
$287,122. This enabled Council to appropriate funds for the urgent 
replacement of obsolete information systems.  This follows a period 
of five years when the operating income/loss did not allow Council 
to systematically appropriate funds to meet future requirements.  In 
order to maintain financial viability, sufficient operating income must 
be generated on an annual basis to set aside funds for the ongoing 
replacement and upgrading of computer systems, building systems and 
other requirements.

Revenue increased by 8.1% from the prior year to $7,921,323 with the 
largest component being membership growth. There were also increases 
in other revenues including ancillary fees, professional development, 
advertising, affinity programs, and investment income. However, some of 
these increases have associated expenditures increases.

Expenditures increased by 15.6% from the prior year to $7,634,201.  
This was primarily due to unusually low expenditures in the prior year 
for legal, advertising, and travel costs.  Other expenditure increases 
resulted from professional development program growth, increased 
government relations activities, higher annual conference costs (Victoria 
versus Richmond venue), and one-time renovation costs required to 
lease one of the tenanted suites.  Other costs have also been impacted 
by the strong economy including the effects of a very competitive labour 
market.

Revenue and Expenditures Summary

As a result of the positive Operating Income Before Appropriations, 
the Association has been able to increase the Information Systems 
Replacement Fund by $200,000 to $800,000.  This represents a 
substantial portion of the estimated cost of replacing the now obsolete 
member database, online transaction, and accounting systems.  The 
investment in new systems will provide a platform for significantly more 
effective and efficient service delivery for ten or more years. Further, 

continued reliance on applications that will soon be desupported by the 
vendors is a significant risk to the business viability of APEGBC’s core 
services and the Association’s ability to effectively meet its mandate.

Current Funding Model
Under the current funding approach, the Association has been sustaining 
programs and operations based on a year-to-year financial outlook. This 
short-term view has been necessary due to the unpredictable nature of 
Association funding increases. The annual fee has remained the same 
for the last five years, and prior to that, the annual fee was unchanged for 
nine years. These sporadic increases have made long-term planning and 
the attainment of strategic goals and objectives to serve the public interest 
more difficult.
 
Moving the Association Towards a Sustainable Funding Model
In May of this year, Council approved a Sustainable Financial Model 
and Policy. This model provides a strategic framework within which the 
Association can more methodically address the issue of adequate financial 
resources to attain its goals and objectives while maintaining a long-term 
financially viable organization.

This model has been applied to the management of the Association’s 
finances and relies on eight principles:

1. Annual review of economies, efficiencies and effectiveness of current 
expenditures and revenue strategies;
2. The membership applications and registration program will be 
financially self-sustaining;
3. The continuing professional development instructional and service 
delivery will be financially self-sustaining;
4. Non-core programs are generally self-sustaining;
5. The annual member fee funds only core programs;
6. Membership growth is actively pursued;
7. The annual fee setting authority requires member ratification; and
8. The annual member fee is reviewed each year.

The critical importance of the Sustainable Financial Model is that it 
provides linkage and alignment between the Strategic Service Plan, 
Council’s Priorities, and the Annual Operating Budget.  It also enables 
transparency and accountability of the Association’s financial management.

finances

Actual 07 Actual 06 $ Change % Change

Fees $5,456,294 $5,135,993 $320,301 6.2%
2,465,029 2,189,144 275,885 12.6%

Total 7,921,323 7,325,137 596,186 8.1%

Expenditures 7,634,201 6,602,371 1,031,830 15.6%

Operating Income Before
Appropriations $287,122 $722,766 ($435,644) (60.3%)

Other Revenue

Revenue
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Financial Statements of the Association of Professional Engineers 
and Geoscientists of British Columbia
As At June 30, 2007

Management’s Responsibility

The financial statements of the Association of Professional Engineers 
and Geoscientists of the Province of British Columbia have been pre-
pared by management in accordance with generally accepted account-
ing principles in Canada and have been approved by Council. The state-
ments include amounts based on informed judgments and estimates of 
the expected effects of current events and transactions.

To meet its responsibility for preparing reliable financial information, 
management maintains and relies on comprehensive internal account-
ing, operating and system controls. These controls are designed to 
provide reasonable assurance that the financial records are reliable 
for preparing financial statements and safeguarding the assets of the 
organization.

Council has appointed an Audit Committee, comprising five members 
of Council (three non-elected members of Council and two members of 
Council who are not on the Executive Committee), that has reviewed the 
statements with management and the external auditors in detail.

PricewaterhouseCoopers LLP have been appointed by the member-
ship as independent auditors to examine and report on the financial 
statements. They have had full and free access to the records of the 
Association, management staff and the Audit Committee. Their report 
appears at right.

Derek Doyle PEng MBA
Executive Director and Registrar

Fred Wylie CGA CMA CHRP
Director, Internal Affairs

Auditors’ Report

To the Members of
The Association of Professional Engineers and 
Geoscientists of the Province of British Columbia

We have audited the balance sheet of The Association of 
Professional Engineers and Geoscientists of the Province of British 
Columbia as at June 30, 2007 and the statements of changes in 
net assets, revenue and expenses and cash flows for the year 
then ended. These financial statements are the responsibility of 
the Association’s management. Our responsibility is to express an 
opinion on these financial statements based on our audit.

We conducted our audit in accordance with Canadian generally 
accepted auditing standards. Those standards require that we 
plan and perform an audit to obtain reasonable assurance whether 
the financial statements are free of material misstatement. An 
audit includes examining, on a test basis, evidence supporting the 
amounts and disclosures in the financial statements. An audit also 
includes assessing the accounting principles used and significant 
estimates made by management, as well as evaluating the overall 
financial statement presentation.

In our opinion, these financial statements present fairly, in all 
material respects, the financial position of the Association as at June 
30, 2007 and the results of its operations and its cash flows for the 
year then ended in accordance with Canadian generally accepted 
accounting principles.

	

Chartered Accountants
August 21, 2007

financial statements
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balance sheet

Balance Sheet
For the year ended June 30, 2007

financialsfinancial statements

2007
$ $

Assets

Current assets
Cash and cash equivalents
Short - term investments
Accounts receivable (note 3)
Interest receivable
Prepaid expenses
Inventory

5,365,154 4,485,033

Property and equipment (note 4) 3,015,152 3,131,986

8,380,306 7,617,019

Liabilities and Net Assets

Accounts payable and accrued liabilities 1,112,465
Deferred fees 2,282,565 2,220,505
Deferred revenue
Current portion of mortgage (note 6)

3,764,127 3,157,724

Mortgage (note 6)

3,889,755

Net assets (note 2)
General fund

Invested in property and equipment 2,759,286 2,726,113
Operating 671,265 617,316

Information systems replacement fund 800,000 600,000
Legal and insurance fund 260,000 260,000

4,203,429

8,380,306 7,617,019

Commitments (note 7)

2006

150,007

4,490,551

911,806 532,127
4,075,268 3,605,210

232,112 223,945
72,476 14,906
58,391 80,196
15,101 28,649

238,859

664,471

122,741

Current liabilities

130,238

125,628 255,866

3,413,590
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Statement of Changes in Net Assets  
For the year ended June 30, 2007

2007 2006
General

Invested in
property and

equipment
$

Operating
$

Information
systems

replacement
fund

$

Legal and
insurance fund

$
Total

$
Total

$

Net assets - Beginning of year 2,726,113 617,316 600,000 260,000 4,203,429 3,480,663

Excess of revenue over expenditures (193,148) 480,270 - - 287,122 722,766

Investment in property and equipment 76,314 (76,314) - - - -

Repayment of mortgage principal 150,007 (150,007) - - - -

Appropriations - (200,000) 200,000 - - -

Net assets - End of year 2,759,286 671,265 800,000 260,000 4,490,551 4,203,429

The Association of Professional Engineers and Geoscientists of BC	 2006 / 2007 RENEW REFOCUS	 35	  



2007
$

2006
$

Revenue

Fees
Annual membership fees 4,615,534 4,359,171
Application, registration and certification fees 571,816 510,537
Professional and academic examinations 268,944 266,285

5,456,294 5,135,993

Other revenue
Affinity programs 183,607 165,197
Annual conference 181,434 142,633
Grant and project administration 533,300 526,965
Innovation magazine and other advertising 420,524 357,635
Investment income 201,907 124,852
Miscellaneous 42,669 41,789
Premises 157,874 186,184
Professional development 743,714 643,889

2,465,029 2,189,144

Total revenue 7,921,323 7,325,137

Expenses
Advertising 111,535 78,865
Amortization 193,148 211,119
Annual conference - facilities and meals 151,276 86,859
Canadian Councils of Professional Engineers and Geoscientists 235,899 226,120
Contract and consulting services 1,137,745 1,007,888
Examinations and examination books 160,437 163,431
Grants and awards 56,593 55,553
Innovation magazine printing 143,708 139,607
Interest on mortgage 17,560 28,537
Legal 252,563 201,153
Meetings and special events 350,795 267,708
Miscellaneous 58,625 65,886
Office and general 424,721 400,658
Premises and operating costs 291,056 223,821
Printing, publication and distribution costs 430,459 326,538
Salaries and employee benefits 3,138,109 2,744,178
Secondary professional liability insurance premiums 151,014 141,060
Telecommunications 55,268 65,082
Travel 273,690 168,308

Total expenses 7,634,201 6,602,371

Excess of revenue over expenses for the year 287,122 722,766

Statement of Revenue and Expenses 
For the year ended June 30, 2007

financial statements
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2007
$

2006
$

Cash flows from operating activities
Excess of revenue over expenses for the year 287,122 722,766

Item not affecting cash - amortization of property and equipment 193,148 211,119

480,270 933,885
Changes in working capital accounts (note 11) 595,788 376,303

1,310,188

Cash flows from financing and investing activities
Investment in property and equipment (76,314) (78,026)
Increase in short -term investments (470,058) (842,203)
Mortgage repayments during the year (150,007) (158,275)

(696,379) (1,078,504)

Increase in cash and cash equivalents 379,679 231,684

Cash and cash equivalents - Beginning of year - 532,127 300,443

Cash and cash equivalents- - End of year 911,806 532,127

1,076,058

Statement of Cash Flows 
For the year ended June 30, 2007
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1  Mandate
The Association of Professional Engineers and Geoscientists of the Province 
of British Columbia (the Association or APEGBC) is incorporated under the 
provisions of the Engineers and Geoscientists Act. The Association’s mandate 
is to protect public safety, health and well-being through the application of 
engineering and geoscience, as well as to ensure the responsible self-gover-
nance and vitality of the professions.

2  Significant accounting policies
These financial statements include the financial activities of the Association 
exclusive of the net assets of the Association of Professional Engineers and 
Geoscientists Foundation and Engineers and Geoscientists Benevolent Fund 
(note 9). The Association also collects funds on behalf of member supported 
branches and divisions that are considered separate entities from the As-
sociation. Therefore, the operations of these branches and divisions are not 
included in these financial statements.

Donated services	
The Association and its members benefit from donated services in the form of 
volunteer time for various committees. Donated services are not recognized in 
these financial statements.

Cash and cash equivalents
Cash and cash equivalents consist of cash on deposit with banks and money 
market deposits having a term of less than 90 days.

Short-term investments
Short-term investments consist of federal and provincial government bonds, 
T-bills and financial institution guaranteed securities consistent with the 
Association’s investment policy. The investments are recorded at cost and 
interest income is accrued over the life of the instruments. Gains and losses 
arising from changes in fair value are deferred until realized or recognized into 
income in the current period if there is impairment.

Inventory
Inventories relate principally to exam books and professional development 
CD-ROMs.  Inventories are recorded at the lower of cost and net realizable 
value.  Cost is determined on a specific item, actual cost basis.

Revenue recognition
The Association follows the deferral method of accounting for annual fees and 
other revenues which are received, but for which services have not yet been 
performed.  Membership and other fees are billed and received in advance on 
a calendar-year basis. Accordingly, a portion of these fees received prior to 
June 30, 2007, have been deferred for financial reporting purposes and will be 
recognized as revenue over the remainder of the current calendar year. 
All other revenues are recognized when receivable if the amount to be re-
ceived can be reasonably estimated and collection is reasonably assured.

Amortization
Amortization is recorded by using the following annual rates calculated on a 
straight-line basis:

Building			  3.3%		
Computer 		  20% - 33.3%		
Furniture and fixtures	 10%		

Net assets
“General fund” represents funds used in the general operating and business 
activities of the Association including its investment in property and equipment 
used in those activities. The amount invested in property and equipment has 
been reduced by the balance outstanding on the mortgages. 

“Information systems replacement fund” represents an appropriation by Coun-
cil, which serves the long term objective of setting aside funds each year in a 
rational manner to ensure adequate resources are available to carry out those 
activities. Council will review the method and the amount appropriated each 
year to ensure that the appropriated amount is reasonable. All information 
systems and other property and equipment additions are approved by Council 

notes to financial statements
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as part of the annual budgeting process.
“Legal and insurance fund” relates to an appropriation by Council to 
set up a legal and insurance reserve to allow for extraordinary cases 
and situations over and above annual expectations. This allows the As-
sociation to be prepared for future realistic contingencies. The amount 
appropriated for legal and insurance will be reviewed by Council 
annually.

Controlled funds
The Association of Professional Engineers and Geoscientists Founda-
tion (the Foundation)

The Foundation provides financial support to fund, facilitate and pro-
mote activities and programs related to education in engineering and 
geoscience. The Foundation was incorporated on May 11, 1993 under 
the British Columbia Society Act and is a registered charity under the 
Income Tax Act.

The Association controls the operations of the Foundation through its 
ability to appoint the Trustees, who direct all activities of the Founda-
tion. The Association does not consolidate the financial results of the 
Foundation.

Engineers’ and Geoscientists’ Benevolent Fund (the Benevolent Fund)
The Benevolent Fund provides financial assistance to members of 
the Association and their dependants who qualify for assistance. The 
Benevolent Fund is a registered charity under the Income Tax Act.
The Association controls the operations of the Benevolent Fund 
through its ability to appoint the Trustees, who direct all activities of the 
Benevolent Fund. The Association does not consolidate the financial 
results of the Benevolent Fund.

Financial information for the controlled funds is provided in note 9.

3  Accounts receivable
The accounts receivable balance of $232,112 (2006 - $223,945) does 
not include the balance of full annual fees of $37,100 (2006 - $43,367) 
from members who qualify for reduced fee status (those unemployed, 
on parental leave, or attending university full time). Should these 
members not qualify for reduced fee status at any time during the year, 
the balance of the full annual membership fee becomes receivable by 
the Association.

4  Property and equipment

							       2007 2006

Cost
$

Accumulated
amortization

$
Net

$
Net

$

Land 874,011 - 874,011 874,011
Building 3,251,166 1,300,095 1,951,071 2,059,499
Computer 1,125,801 991,728 134,073 139,388
Furniture and fixtures 447,824 391,827 55,997 59,088

5,698,802 2,683,650 3,015,152 3,131,986
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5  Assets held in trust
At June 30, 2007, the Association is holding $995,115 (2006 - $1,411,195) 
received from the Ministry of Water, Land and Air Protection in trust for use 
by the Roster Steering Committee for the development of infrastructure, 
board tools, and examination and administration of an independent Board of 
Licensed Environmental Professionals (LEP) for review of contaminated site 
submissions on behalf of the Ministry. These funds are not included in the 
financial statements of the Association.

The Association is responsible for providing project and administrative 
support services to the Roster Steering Committee for the operation of the 
current Contaminated Sites Roster of Professional Experts and for the tran-
sitional management and administrative support of the LEP Board develop-
ment project. For the year ended June 30, 2007, the Association charged 
the Roster Steering Committee $138,520 (2006 - $151,520) for project 
administration services.

6  Mortgage

These loans are secured by a first charge on the land and building.
Principal payments required on these loans are as follows:

	

7  Commitments
The Association has operating lease commitments for office equipment for 
the next four years and a property management fee for fiscal 2008 requiring 
the following annual minimum payments:

notes to financial statements

$

2008 130,238
2009 51,969
2010 54,760
2011 18,899

255,866

$Year ending June 30

2008 87,702
2009 80,550
2010 80,550
2011 14,373

263,175

221,876

Interest
%

2007
$

2006
$

5.16 80,917 183,997

5.31 174,949

255,866 405,873
Less: Current 130,238 150,007

125,628 255,866

Mortgage, repayable in monthly blended principal and 
interest payments of $9,182, maturing in March 2008

Mortgage, repayable in monthly blended principal and 
interest payments of $4,781, maturing in October 2010
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8  Pension plan
The Association has established a defined-contribution pension plan for its 
employees, under which the Association matches annually the amount contributed 
by the employees up to 7.85% of qualifying employees’ gross earnings. Pension 
expense for the year was $160,227 (2006 - $137,618).

9  Controlled funds
The Association controls the operations of the Benevolent Fund and the Founda-
tion. Summary financial information on each of the controlled funds is as follows:

			 
		

				  

Information on cash flows from operating, financing and investing activities for the 
year ended June 30, 2007 for the Benevolent Fund and the Foundation has not 
been presented as it would not provide any additional meaningful information that 
is not already provided in the information disclosed above.

10  Financial instruments
The Association has various financial instruments including cash and cash 
equivalents, short-term investments, accounts receivable, interest receivable, 
and accounts payable and accrued liabilities. The estimated fair values of these 
financial instruments approximate their carrying values as the amounts are short 
term in nature. The fair value of the mortgage approximates its fair value given the 
terms and conditions disclosed in note 6.

11  Supplementary cash flow information
Changes in working capital accounts

2007
$

2006
$

Benevolent Fund

Total assets 229,247 213,323
Total liabilities 1,275 1,200

Net assets 227,972 212,123

Revenue - contributions and investment income 24,409 16,309

Expenses and grants 8,560 22,375

Foundation

Total assets 500,930 171,416
Total liabilities 1,275 1,200

Net assets 499,655 170,216

Revenue - contributions and investment income 184,024 55,188

Expenses and grants 47,085 31,023

2007
$

2006
$

Accounts receivable (8,167) (46,022)
Interest receivable (57,570) (4,672)
Prepaid expenses 21,805 (28,306)
Inventory 13,548 8,602
Accounts payable and accrued liabilities 447,994 254,999
Deferred fees 62,060 158,573
Deferred revenue 116,118 33,129

595,788 376,303
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